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	Application form

	Step 1 - PERSONAL DETAILS

	Question 1.1
	Title
Click or tap here to enter text.

	Question 1.2
	Name 
Click or tap here to enter text.

	Question 1.3
	Street Address
Click or tap here to enter text.

	Question 1.4
	Suburb
Click or tap here to enter text.

	Question 1.5
	State
Click or tap here to enter text.

	Question 1.6
	Contact number
Click or tap here to enter text.

	Question 1.7
	Please explain your interest in working for Asbestos and Silica Safety and Eradication Agency  
Click or tap here to enter text.

	Question 1.8
	Please note: under subsection 22(8) of the Public Service Act 1999, employees must be an Australian Citizen to be engaged in the APS unless the delegate has agreed, in writing, to the contrary.
Please indicate your residency status: 
Click or tap here to enter text.

	Question 1.9
	Have you received a redundancy benefit, or incentive to retire payment (applicable to former SES employees), from an Australian Public Service (APS) agency or the Australian Parliamentary Service, where the redundancy benefit period has not yet expired? 
Choose an item.

	Step 2 - EMPLOYMENT DETAILS

	Question 2.1
	What is your current employment status?
Choose an item.

	Question 2.2
	What type of employment? 
Choose an item.	

	Question 2.3
	What Agency/Department/Business do you currently work in?
Click or tap here to enter text.

	Question 2.4
	What is your employment status?
Choose an item.

	Question 2.5
	What is your substantive classification or role?
Click or tap here to enter text.

	Question 2.6
	What best describes the type of work you currently do?
Click or tap here to enter text.



	Step 3 - EDUCATION DETAILS

	Question 3.1
	Do you have tertiary qualifications? 
Click or tap here to enter text.

	Question 3.2
	What is the qualification type? 
Click or tap here to enter text.

	Question 3.3
	What was the qualification? 
Click or tap here to enter text.

	Question 3.4
	Which institution did you obtain the qualification? 
Click or tap here to enter text.

	Question 3.5
	Which year did you obtain the qualification?
Click or tap here to enter text.

	Step 4 - WORKPLACE DIVERSITY

	Question 4.1
	Are you of Australian Aboriginal or Torres Strait Islander descent, do you identify as an Australian Aboriginal or Torres Strait Islander and are you accepted as such by the community in which you live or have lived? *
Choose an item.

	Question 4.2
	Are you from a Non-English speaking background? *
Choose an item.

	Question 4.3
	Do you require an interpreter for an interview? *
Choose an item.

	Question 4.4
	Do you identify yourself as a person with a disability?
Persons are considered to have a disability if they have a limitation, restriction or impairment, which has lasted, or is likely to last, for at least six months and restricts everyday activities. This includes:
· loss of sight (not corrected by glasses or contact lenses)
· loss of hearing where communication is restricted, or, an aid to assist with or  substitute for hearing is used speech difficulties
· shortness of breath or breathing difficulties causing restriction chronic or recurrent pain or discomfort causing restriction blackouts, fits, or loss of consciousness
· difficulty learning or understanding incomplete use of arms or fingers difficulty gripping or holding things incomplete use of feet or legs
· nervous or emotional condition causing restriction in physical activities or in doing physical work disfigurement or deformity
· mental illness or condition requiring help or supervision
· long-term effects of head injury, stroke or other brain damage causing restriction
· receiving treatment or medication for any other long-term conditions or ailments and still restricted any other long-term conditions resulting in a restriction.
Choose an item.

	Question 4.5
	RecruitAbility Scheme: an opportunity for job applicants with disability
The APS RecruitAbility scheme means we will progress an applicant with disability to a further stage in the recruitment process, where they opt into the scheme and meet the minimum requirements for the position.
To help improve the scheme, you will be asked to participate in a short online evaluation at a later stage in the selection process. The evaluation activity is anonymous, completely confidential and will not affect the selection process in any way.
For more information on the APS RecruitAbility Scheme please view the Australian Public Service Commission's APS RecruitAbility Scheme webpage.
If you have identified as having a disability (according to the definition above) do you wish to opt into the Recruitability Scheme? 
Choose an item.


	Question 4.6
	Please detail any special requirements you may have if you are asked to attend an assessment event or interview (e.g. difficulty with stairs, vision impaired)
Click or tap here to enter text.

	Question 4.7
	What is your gender?
Click or tap here to enter text.

	Step 5 - REFEREES

	Question 5.1
	Referee 1
What is the name of your referee?
Click or tap here to enter text.

	Question 5.2	
	Where does the referee work? 
Click or tap here to enter text.

	Question 5.3
	What is their position title?
Click or tap here to enter text.

	Question 5.4
	What is the contact number for the referee?
Click or tap here to enter text.

	Question 5.5
	What is the referee’s email address?
Click or tap here to enter text.

	Question 5.6
	What is their relationship to you? 
Click or tap here to enter text.

	Question 5.7
	Do we have permission to contact this referee directly? 
Choose an item.

	Question 5.8
	Referee 2
What is the name of your referee?
Click or tap here to enter text.

	Question 5.9
	Where does the referee work? 
Click or tap here to enter text.

	Question 5.10
	What is their position title?
Click or tap here to enter text.

	Question 5.11
	What is the contact number for the referee?
Click or tap here to enter text.

	Question 5.12
	What is the referee’s email address?
Click or tap here to enter text.

	Question 5.13
	What is their relationship to you? 
Click or tap here to enter text.

	Question 5.14
	Do we have permission to contact this referee directly? 
Choose an item.

	Step 6 – DECLARATION AND PRIVACY


	Question 6.1
	I declare that the statements made by me and any supporting documentation (e.g. resume, academic results) are true and complete at the time of submission.
I understand and agree that a false statement may disqualify me from employment; or lead to disciplinary action if I am currently an employee of Asbestos and Silica Safety and Eradication Agency.
If my application is successful I give my consent to the relevant Agency to conduct any pre-employment checks as required.
By selecting “Yes” you are agreeing to the above.

Choose an item.


	Question 6.2
	In the last five years, has a determination been made that you have breached the Australian Public Service Code of Conduct?

Choose an item.

If yes, please provide details, including the outcome: (Note: Should your application progress to interview you may be required to comment further)


	Question 6.3
	Have you ever had your employment in the Australian Public Service terminated (under Section 29 of the Public Service Act 1999)?

Choose an item.

Please provide details: (Note: Should your application progress to interview you may be required to comment further)


	Question 6.4
	I consent to Asbestos and Silica Safety and Eradication Agency using and disclosing the personal information in my application to Agency staff who are authorised to view my application. I am aware that this may include staff from the Careers section, and managerial staff across the Agency, who wish to evaluate my application and where appropriate contact me, for the purpose of filling vacancies within the Agency. 

I am aware that some information I provide in my application may subsequently be disclosed to third parties, to enable the Agency to verify my details and conduct referee and security checks, to make sure I am the best person for the job.

I understand that I may be required to undergo pre-employment checks on my suitability as an employee of the Agency prior to receiving a formal offer of employment.

I understand that, under subsection 22(8) of the Public Service Act 1999, that I must be an Australian citizen to be engaged in the Australian Public Service, unless the delegate has agreed in writing to the contrary.

Choose an item.


	Question 6.5
	Candidates who are placed on a merit list from this selection process may have their application and assessment results shared with other Australian Government agencies looking to fill similar roles. A merit list is only current for 12 months from the date the original vacancy was notified in APSjobs.

Do you agree to your application and assessment results being shared with other Australian Government agencies for this purpose?

Choose an item.

	Statement of claims
Applicants are required to submit a statement of claims (800 words maximum) outlining why you are interested in this position and why you believe that you have the skills, capabilities, knowledge and experience to be considered for this role. Please provide examples which demonstrate your ability to perform the duties of the position. 


	All personal information collected by Asbestos and Silica Safety and Eradication Agency is protected by the Privacy Act 1988 (the Privacy Act). By submitting an application to Asbestos and Silica Safety and Eradication Agency I agree to the Agency’s Privacy Policy.	




Address: Level 4, 2 Constitution Avenue, Canberra ACT 2601
Email: ASEA-Careers@asbestossafety.gov.au               Website: www.asbestossafety.gov.au
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